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A Ret i ree ’s  Story  

His Need 
 
Flexible mid–to-senior level role 
Contract work that doesn’t conflict 
with retirement benefits 
Extra income to support his cur-
rent lifestyle 
Outlet for all his creative, well-
honed, strategic HR skills 
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Our Solution 
 
Access to temporary consulting 
assignments 
Opportunity to cross-sell expertise 
among the Grahall businesses 
Ability to earn extra income from 
new business generation 
Link to Grahall’s support services 
System that matches skills and 

His Success 
 
Picks up project work from time to 
time  
Is able to work from either his FL 
or MA home 
Balances the benefits of working 
and retirement 
His marriage is greater than ever 
He has supplemental income to 
help in those early retirement 
years 

“I’ve looked forward to retirement for a long time, so much so that I had planned to 
do it pretty well.  My wife and I have already become snowbirds and are adjusting 
to life after retirement.  That being said, I loved the work I was doing before retire‐
ment, and between having a regular schedule and some extra money,  it would be 
nice not to give it up “cold turkey.”  Building pay strategies and succession plans 
was both challenging and invigorating.  I really don’t want to stop but I have made 
my plans. 
 
Well,  thanks  to my daughter,  I may not have  to.   She  found Grahall, a company 
focused on total rewards strategy consulting and anything that goes with it.  They 
have an online training division that has piqued my curiosity, and better yet, they 
have Workforce Solutions. 
 
Workforce Solutions finds ways for people like me to do project or contract work for 
employers who  need my  specialized  training  but  not  for  a  long‐term  role.    By 
bringing me in, they can benefit from my expertise and not deal with the question 
of what to do with me once the work is done.  Consultants can’t really do the nitty 
gritty work  of  implementing  rewards  strategies  or  succession  plans  at  the  right 
price point and no one wants to hire a full time person for a 6 month project so this 
is a perfect fit for me. 
 
Who  ever  thought  retirement would  be  so much  fun!   Winters  in Florida,  extra 
income when I have the extra time or need it.  It’s really the best of both worlds. 




