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A Seasoned Pro fess iona l ’s  Story  

Her Need 
 
Needs a recruiter dedicated to her 
search for a senior level position 
Needs to find the right culture and 
level of responsibility 
 
 

845 Third Avenue, 6th Floor , New York, NY  (646) 290-5129 phone  (646) 290-5001 fax www. grahall.com 

Our Solution 
 
Access to employers  
Match skill set to employer’s need  
Match personality to employer’s 
culture 
High-touch approach to her 
search 

Her Success 
 
In a challenging position  
Ability to use her 25+ years of ex-
perience to its fullest 
Access to potential candidates 
she might need in her new role 
  
 

I’ve been  in  the HR business  for more  than 25 years and was unable  to advance 
further in my career without changing employers.  The consultants at Grahall un‐
derstood my  level of experience, preferred culture and work style, and preferences 
in managing my staff.  I wanted to end my career on a high and turned to Grahall 
for the connections I needed to find the right situation. 
 
The end result?   Grahall was able  to  locate a  few employers within my  industry 
that needed new  leadership, one of which was an  ideal match  for me.   Although 
they are a solid company, their rewards programs were out of date and misaligned 
with  their  business  strategy.   While  the  transition  has  not  come without  chal‐
lenges,  I  feel  fortunate  that Grahall has been not only been  there  to  facilitate my 
entry into the company but has provided continued support with rewards consult‐
ing and periodic placements of senior and junior analysts.   
 
Perhaps  the greatest compliment  I can give  to Michael and his colleagues  is  that 
they  represented me, my  interests,  and my  company’s  interests  impartially  and 
with a perspective rarely seen  in business  today.   You may not always  like what 
they have to say, but their methodologies reveal an insight that goes far beyond that 
of traditional placement and consulting agencies.     




